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Please return this with your completed Application Form

Position applied for:  Volunteering Development Officer 
CONTACT DETAILS
	Surname/family name
	

	First name(s)
	

	Address
	

	Postcode
	

	Email
	

	Telephone numbers:
	

	Home 
	

	Work 
	

	Mobile 
	


May we, with discretion, telephone you at work? 

Yes ☐

No ☐
	When would you be available to take up the post?
	


REFERENCES (one of whom should be your present/last employer)

If you are shortlisted, your referees may be contacted before interview – please state if you would prefer us not to do so.
	
	Referee 1
	Referee 2

	Name
	
	

	Position/role
	
	

	Relationship to you 
(e.g. line manager)
	
	

	Organisation

(if applicable)
	
	

	Address
	
	

	Email
	
	

	Telephone
	
	


Internal candidates:  No one involved in shortlisting for a post is permitted to act as a referee for a candidate applying for that post.  Please check before nominating an internal referee.

Applications from disabled people


Erewash Voluntary Action is committed to equality and diversity and actively encourages applications from disabled people who meet the job criteria.

We will assess the merits of applicants who are disabled people as they would be after any reasonable adjustments had been made.  Therefore, all applicants invited to interview will be asked a question at interview about any adjustments that would enable them better to do the job.
The Equality Act 2010 defines a disabled person as “someone who has a physical or mental impairment; the impairment has a substantial or long term adverse effect on their ability to carry out normal day to day activities.”

If you consider yourself to be a disabled person and feel that there is something we should be aware of at the shortlisting stage, please indicate this in the section below.
The following information will be used only to enable the CVS to make reasonable adjustments as parts of its responsibilities under the Equality Act.  It will not be used as part of the recruitment process.

Do you consider yourself to be a disabled person as defined by the Equality Act?

☐ Yes

☐ No

If yes:

Do you have any specific access requirements in the event of you being asked to attend an interview?  Please give brief details:

Are you aware of any technology, equipment or other adjustments that would enhance your productivity in the job for which you are applying or whilst working for the CVS? 


Is there anything else you would like us to be aware of?
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